[image: image5.emf]Year Three Part   Time Program Structure  

Semester One  Semester Two  

               

       

     

         

 

Advancing  Professional Practice   (4 0 Credits)   -   Level 5  

Developing Self Awareness     (20 Credits)   -   Level 5  

Psychopathology and Person Centred Approach     (2 0 Credits)   -   Level 5    



[image: image6.jpg]


​

[image: image7.png]Inspiring, Innovative and Impactful:
Changing Lives.

~ §=




[image: image8.jpg]"UNIVERSITY OF

DERBY

derby.ac.uk



Programme Specification

FdA Person Centred Counselling 

Valid from:  September 2015

Programme Code:  UB9BG

Table of Contents

Section 1 General Information
4
Award Title and interim Awards

Mode of study

Programme Start/Review Date

Awarding Institution

College Managing the Programme

Institution Delivering the Programme

Relevant external Subject Benchmarks

External Accreditation

JACS Code
Section 2 Overview and Programme Aims
5
Overview

Programme Aims
5

Section 3 Programme Learning Outcomes
Learning Outcomes

Programme Aims
6
Section 4 Structure and Curriculum…………………………………………………………………..8
Year One Full Time………………………………………………………………………………….9
Year Two Full Time………………………………………………………………………………….9
Year One Part Time…………………………………………………………………………………..10
Year Two Part Time…………………………………………………………………………………..10
Year Three Part Time…………………………………………………………………………………10
Personal Development Planning…………………………………………………………………….11
Section 5 Programme Delivery……………………………………………………………………..11
Section 6 Entry Requirements………………………………………………………………………..14
Entry Requirements…………………………………………………………………………………….14
Section 7 Student Support and Guidance………………………………………………………….14
Tutorial Support……………………………………………………………………………………….15
Work Based Mentor……………………………………………………………………………………15
External Clinical Supervisor……………………………………………………………………………15
External Counsellor…………………………………………………………………………………….15
The Student Voice……………………………………………………………………………………..15
Section 8 Post Programme Opportunities……………………………………………………………16
Section 9 Employer Links…………………………………………………………………………….17
Appendix A Curriculum Map Programme Learning Outcomes for Level 4 and 5

Appendix B Module Assessment Schedule

Appendix C Table 1: ENTO National Occupational Standards for Counselling Mapped to Level 4 Modules 
Appendix C Table 2:  ENTO National Occupational Standards for Counselling Mapped to Level 5 Modules

Appendix D  QAA Benchmark Standards: Counselling mapped to level 4 and 5 modules: Professional Profiles of counsellors and psychotherapists

Appendix E Preston’s College Counselling. Accreditation of Prior Learning Policy

Appendix F University of Derby Fitness to Practice in University Life
SECTION ONE: GENERAL INFORMATION

Programme Title
Foundation Degree (Arts) in Person Centred Counselling and Psychotherapy 
Award title and interim awards
Foundation Degree (Arts) in Person Centred Counselling and Psychotherapy
Interim awards
Certificate of Higher Education in Person Centred Counselling Studies
Mode of Study

Part time and full time
Programme start date/review date
Start date: September 2015
Period of Validation: 2015 - 2020

Awarding Institution

University of Derby

College Managing the Programme

College of Health and Social Care
Institution(s) Delivering the Programme/Joint Honours Subject

Preston's College
Relevant external subject benchmark statement(s)
QAA Foundation Degree Qualification Benchmark (2010)
QAA Subject Benchmark Statement: Counselling and Psychotherapy (2013)

BACP Core Curriculum (2007)
BACP Accreditation of Training Courses (2012) 
Improving Access to Psychological Therapies; DH (2008)

Organising and Delivering Psychological Therapies; DH (2004)

Choosing Health: Making Healthier Choices Easier; DH (2004)

Working Together, Learning Together: A Framework for Lifelong Learning; NHS (2001)
Sector Skills for Health and Skills for Care ENTO National Occupational Standards
The framework for higher education qualifications in England, Wales and Northern Ireland
External Accreditation
N/A.

JACS Code(s) 
B940

Programme specification last update: 
For September 2018
SECTION TWO: OVERVIEW AND PROGRAMME AIMS

Overview

The Foundation Degree in Person Centred Counselling and Psychotherapy has been designed to meet the needs of employers and students.  The programme has also been designed to meet the QAA Framework for Higher Education Qualifications; QAA Subject Bench Marks for Counselling and Psychotherapy; University of Derby Foundation Degree Framework as well as the BACP Professional Standards for accredited courses (2012), 
This program is suitable for student practitioners who aim to develop as practicing counsellors and psychotherapist within a Person centred.  The degree enables students to undertake reflective practice with academic application. 
To ensure the programme maintains its responsiveness in meeting the needs developing workforce and changing contexts of counselling and psychotherapy, whilst being sensitive to issues across the breadth of talking therapies and regulation, the team have taken direction from the following:


Improving Access to Psychological Therapies; DH (2008)


Organising and Delivering Psychological Therapies; DH (2004)


Choosing Health: Making Healthier Choices Easier; DH (2004)


Working Together, Learning Together: A Framework for Lifelong Learning; NHS (2001)

Similarly, the Sector Skills for Health and Skills for Care ENTO National Occupational Standards have been embedded within the curriculum (See Appendix C) and also BACP Course Accreditation criteria have also been mapped to the award and also QAA Subject Benchmarks have been mapped to individual modules (See Appendix D).
Programme Aims

             The programme will offer students a range of tutor and peer-led opportunities to facilitate transfer and re-creation of knowledge and will afford the opportunity to create communities of practice. The aims of the programme are:

· To identify and enhance the skills of critical, analytical and reflective thinking to underpin professional practice.
· To transform students to work professionally, either as an independent practitioner or as an effective member within the boundaries of a diverse workforce

· To enable learners to sensitively incorporate the skills of counselling to all areas of work and partnerships.
· Ensure students are able to respond to the constantly changing context within which counselling and psychotherapy practice is situated and mental health policies and regulation are being implemented.
· To provide pathway specific work-based learning and application of practice. 

· To provide flexible learning opportunities in a blended independent learning programme.

· To provide widening HE access to non-traditional students.

· To provide vocational work-based learning integrated with academic rigour.

· To meet local and regional employers and workforce needs.

· To provide academic and vocational progression opportunities for lifelong learning and career development.

· To provide opportunities for personal and professional development.

· To provide opportunities for reflective practice and the development of reflective practitioners.
SECTION THREE: PROGRAMME LEARNING OUTCOMES 
The Programme Learning Outcomes are designed to meet the QAA Foundation Degree Qualification Benchmarks (October 2004) and to achieve the appropriate levels 4 and 5 within the Framework for Higher Education Qualifications (FHEQ):    
	FHEQ
	Level
	National Qualifications Framework

	Foundation Degrees, ordinary (Bachelor’s) degrees, Diplomas of Higher Education, Higher National Diplomas and Certificates
	I Intermediate
	5

	Certificates of Higher Education
	C Certificate
	4


On graduating with a Foundation Degree in Person Centred Counselling and Psychotherapy, students will be able to demonstrate the following:
Knowledge and Understanding
·  Knowledge and a critical understanding of the principles and theories of clinical person centred counselling and psychotherapy practice and how those principles have developed; an ability to evaluate and interpret these, and understand the appropriateness of different approaches to client problems within clinical practice
· An ability to apply underlying concepts and principles within context of when they were first studied including the application of those principles in an employment context.
· The ability to critically evaluate theories of the self-concept and influence on life experiences and emotional well-being.

· The ability to identify and develop digital literacy and utilisation of such within various settings.
· The ability to demonstrate an understanding of the purpose of clinical supervision and professional boundaries within training and practice.
Intellectual Skills
· The ability to use a range of established techniques to initiate and undertake critical analysis of information, to propose solutions to problems arising from that analysis and apply underlying concepts in a practice context.

· The ability to present, critically evaluate and interpret qualitative and quantitative data in order to develop lines of argument and make sound judgments in accordance with basic theories and concepts relating to counselling practice
· The ability to demonstrate the purpose of professional practice within a counselling setting

· The ability to identify the need for evidenced based practice within clinical practice

· The ability to recognise and critical reflect one the limits to knowledge and skills.
· The ability to apply problem solving skills to a range of work based situations.

Practical / Subject Specific Skills
· An ability to take personal responsibility for decision making in complex and unpredictable contexts and propose solutions to problems arising in their field of study and in a work context.
· An ability to demonstrate the use of supervision within professional frameworks. 
· The ability to utilise appropriate evidenced based practice and other research approaches to inform counselling practice and theory.

· The ability to identify and apply a range of work related skills and knowledge within practice

· The ability to develop knowledge and application of supervision to enhance client relationships and outcomes
· The ability to demonstrate the effective ability to establish and maintain effective therapeutic relationships with a range of clients within a clinical setting.

· The ability to respond to diversity and difference whilst maintain professional boundaries

Transferable Skills
· The qualities, transferable skills and the learning ability needed for employment, to undertake appropriate further training of a professional and engage in life long learning.
· The ability to communicate information, ideas, arguments, problems and solutions to both specialist and non specialist audiences and deploy key techniques of the discipline effectively.
· The ability to demonstrate qualities, morals and ethical principles to underpin professional practice.

· The ability to explore, review and analyse own value and beliefs and how these influence relationships.

· Demonstrate a non-judgemental approach, applicable to all professional and personal relationships

· Consider and develop skills and personal abilities to enhance practice and employability.
(See Curriculum Map Appendix A)
SECTION FOUR: PROGRAMME STRUCTURE

Structure and Curriculum
            The programme can be completed in three years part time (as indicated in the diagram below) or two years full time.
             Each 20 credits (a single module) require 200 hours of student effort, normally over a period of 15 weeks. Some modules are designated as ‘through’ modules, starting in the autumn and completing at the end of the spring semester.
Modules are units of study that are, to a significant degree, free standing in terms of content, teaching and assessment.  If you pass a standard module you will be awarded 20 credits.  Double modules are accredited proportionately. 
Diagram 1: Illustrative Pathway for Full-time FdSc Counselling
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Detailed information regarding the recommended study requirements is located within the individual module specifications. 
The programme operates within, and conforms to, the University of Derby Regulatory Framework for Undergraduate Taught Programmes, with the exception of the compensation ( Part F F7.4) See link below http://www.derby.ac.uk/media/derbyacuk/contentassets/documents/academicregulations/Assessment-regulations-for-undergraduate-programmes.pdf
Due to the professional nature of the programme no compensation is available

The Programme comprises of two Stages:
	Stage
	Award
	Credit requirements
	Total credits overall
	Target Period
	Registration period

	1
	Certificate
	120 credits at Level 4
	120
	Two years full time
Three years part time
	Four years

Five years

	2
	Foundation Degree
	120 credits at Level 5
	240
	Two years full time

Three years part time
	Four years

Five years


Personal Development Planning (PDP)
Personal development planning is threaded throughout the foundation degree. Students are required to reflect on their personal, professional development and vocational practice through work-based learning and assessment. 
Opportunities for PDP are included in the programme in the following ways:

· The application of learning materials to current practice within the field of counselling practice and wider sector.    
· The use of critical, work-based reflection within all modules.

· All modules contained within this programme have been mapped to the National Occupational Standards and Common Core requirements.  In all modules students will be required to make explicit links to how learning has helped develop professional practice.

· Academic PDP Support will inform module selection ensuring a programme of study that reflects both the personal and professional requirements of individual students. Students will be encouraged to include reflection of their learning within their professional portfolio and personal development BLOG.
· All students complete a PDP folder mapping their personal and professional learning journey throughout the programme, constantly reviewing core employability skills.
Recording opportunities for PDP are included in the programme by the provision of a core module at each stage that enables the student to reflect on their learning in both a personal and professional context and how this may be applied to their current practice.
SECTION FIVE: PROGRAMME DELIVERY
Learning and Teaching Methods

At Preston's College programme delivery is flexible enabling students to select the delivery time that most suits their work and family commitments whilst ensuring the integrity of professional counsellor training.

· Evening provision (for all core and option modules)

· Weekend study days 
Students are encouraged to manage their own learning and there is an expectation that students will negotiate with tutors differing approaches to engagement with the programme/module curricula. Below students will find the types of learning they may encounter on the programme:

· Lecture: A presentation or talk on a particular topic.

· Seminar: A discussion or classroom session focusing on a particular topic or project.

· Tutorial: A meeting involving one-to-one or small group supervision, feedback or detailed discussion on a particular topic or project.

· Project supervision: A meeting with a supervisor to discuss a particular piece of work.

· Work-based learning: Structured learning that takes place in the setting.
· Guided independent study: Scheduled learning and teaching activities typically feature alongside time in which students are expected to study independently, which may itself be 'guided'.
·  Clinical Supervision Groups: Scheduled meeting to develop skills, ethical practice alongside reviewing, monitoring and assess client work. Utilising digital recordings from actual work based setting students will review their ability to formulate a therapeutic relationship within professional boundaries. This will be supplemented by external individual clinical supervision.
· Personal Development Groups: Scheduled experiential group’s spaces where students will be offered the opportunity to develop as self-aware professional reflective practitioners, where they are open to feedback from colleagues and peers and space to reflect on what they hear. This space provides an opportunity to develop their ability to respond to difference and diversity and their own position relating to ethnicity, sexual orientation, disability, gender, age and class. Students will be have an opportunity to reflect on clinical work in terms of personal distress and discomfort to enable them to be open to learning and personal growth to support their ability to establish therapeutic intimate relationships with clients and ensure their own resilience.

Methods of Assessment
Assessment throughout the programme is through 100% coursework.
The emphasis of the assessment methods for this programme is for students to produce assessed work that will be topical, innovative and current to reflect working practices. Thus assessments have been designed to be broad, wide ranging, flexible and innovative, facilitating inter-professional learning and allowing students to produce work relevant to their own specialism within person centred counselling practice. As a programme team we have endeavoured to provide diversity in the assessment types to ensure that we are catering for the variety of learning styles. 
The method of assessment for each module is designed to test the learning outcomes of the module. Each module descriptor outlines the assessment the student will undertake. Each module also includes a piece of formative assessment to be produced within the first 7 weeks of the module. Our approach to assessment assures:
· Each assessment has value and relevance to professional practice
· Academic rigour to test and achieve the module/programme learning outcomes
· The programme operates within the University’s Regulatory Framework and conforms with its regulations on assessment.
Assessment methods used may include:
· Written assignments, including essays

· Reports 

· Reflective Papers
· Personal Projects

· Oral assessment and presentation

· Clinical recordings and case studies

· Portfolio of evidence

· Audits and SWOT analysis 
(See Module Assessment Schedule Appendix B)

Progression in assessment from Level 4 to 5
This is reflected in the requirements of the assessment activities used to test the learning outcomes of the modules. These are designed to give consistency and coherence in the development of academic and vocational knowledge, skills and understanding, for example:

In Level 4 modules students are asked to:
· Demonstrate an understanding 

· Reflect 
· Communicate

In Level 5 modules students are asked to:

· Undertake critical analysis of information

· Use a critical reflective approach to the work context to discuss and examine knowledge, skills and understanding
· Effectively communicate information, argument and analysis

Assessment will be the responsibility of the marking tutors, internal and cross moderators, the External Examiner and the Assessment Board, the function of which will be to consider the performance of students on the Foundation Degree in Person Centred Counselling and Psychotherapy and to determine awards to be ratified by Academic Board.  The Board will normally meet twice a year (usually March and July) in order to consider the academic performance of students. 
The assessment details can be found within each individual Module Handbook with details of submission/exam dates.  Please note the dates carefully, as late submissions will result in a fail grade being awarded.

Students should be aware that their work will be subject to internal and external moderation.  This is to guarantee internal consistency in marking and to make sure that the standards of our programmes equate to those in other institutions.
During the programme, each student will be assessed on a continuous basis.  Students are required to achieve minimum acceptable criteria in order to progress to subsequent modules.

Criteria for successful achievement of your award will be based on your satisfactory attendance and on the results of your theoretical and practical assessment.
The programme also conforms to the “Fitness to Participate in University Life” Policy and Procedure

http://www.derby.ac.uk/media/derbyacuk/contentassets/documents/academicregulations/Fitness-to-participate-in-university-life-Final.pdf
Further Information

Further information is available on MYCourse (Preston's College VLE)

SECTION SIX: ADMISSIONS
To join the programme learners:

• will hold a minimum of a Level 3 Certificate in Counselling Skills.

• will be required to apply for a Disclosure and Barring Service (DBS, previously CRB) Enhanced Disclose and Health Questionnaire and share results with the programme selection committee which may result in the offer of a place being withdrawn.

• will have successfully completed the Preston’s College Counselling and Psychotherapy pre-course assessment centre/selection process to demonstrate their ability to study at the appropriate academic and professional level.

• will have paid in full any additional fees prior to/at enrolment (e.g. residential fees etc.).

• International students will be required to provide evidence of a minimum of IELTS Level 7.

Due to the academic demands of the programme it is recommended that learners hold a minimum of GCSE grade C/4 in English Language or equivalent, however this is not a necessity and all applicants suitability will be assessed during the assessment centre/selection process.

If learners are unsuccessful in obtaining a place on the programme they will be provided with actions to complete in order to be able to reapply in a future academic year.

There is no direct entry to Level 5/Year 2, all learners, regardless of prior experience must complete the full 240 credits from level 4/year 1 and level 5/year 2 in their entirety in order to graduate with the full award.
NOT GOT THE ENTRY REQUIREMENTS?
Candidates who wish to enter the programme, but who do not fulfil the specified entry criteria may, via prior learning or experience (APL/APEL), demonstrate their ability to study at the appropriate academic level.

Candidates will be required to demonstrate appropriate literacy and numeracy skills as part of the interview process
SECTION SEVEN: STUDENT SUPPORT AND GUIDANCE

Tutorial support
Tutorial support is provided by individual module tutors and may also be provided by either a work-based mentor, where required, as part of the module and through dialogue with other members of the academic team. Tutorials may be undertaken via electronic methods or through organised appointments with the lecturers at the main College site and through ‘drop in’ sessions. Mentors will be provided with the appropriate training, documentation and support.
There are many ways in which to access support; either for tutorial support or general programme related matters. The programme has a clearly identified management structure which includes:

Programme Team Leader - overall responsibility for the programme 

Stage Tutors – responsible for specific stages (Level 4 and Level 5)
Personal Tutors – responsible for particular groups of students
Module Leaders - responsibility for individual modules with an academic focus 
Academic Counselling:

· Prospective students will be initially guided by the programme team regarding their study plan.

· Students enrolled on the programme will continue to be guided by an identified personal tutor. 
· Stage tutors will support and guide students at each stage of the programme (Level 4 and Level 5). 

Students will also have access to the appropriate module tutor for tutorial support on individual module-related matters. Methods of contact will be advised on the commencement of each module and are available at all times on MyCourse.
Work-based Mentor
In support of studies, students will need to identify a work-based mentor. The provision of this support will require an agreement between the student and the mentor to ensure guidance with study from someone who works within the setting.
Students may also find that during their studies they require additional support or advice. For information on who to contact please refer to ‘Student Support & Guidance’ which gives an overview of the support available and MyCourse.
Students will also be able to access sources of help, advice and information at:
http://www.derby.ac.uk/student-services
External Clinical Supervisor

In support of clinical practice, students will need to identify an external clinical supervisor from the approved College list. The provision of this support will require a three way agreement between the student and the supervisor and the course team to ensure continuity in monitoring ethical practice and practice competencies. Students are required to have a minimum of 1.5 hours of external supervision monthly whilst on placement, increasing this in accordance to guidance on good practice as set out by BACP. There will be additional costs to the student beyond the course fees for this aspect of the program.
External Counsellor

In support of self-awareness and the development of resilience, students will need to identify an external Person Centred Counsellor. This is recognised as an important aspect of the program, enabling student’s to experience first-hand from a client’s perspective the necessary therapeutic relationship, whilst ensuring they maximise their personal development and increase their self-awareness and ability to work with extreme distress and emotional turmoil linked to ranging presenting issues of clients. The minimum requirement is 10 hours of personal counselling external to the usual college systems of support. There will be additional costs to the student beyond the course fees for this aspect of the program.
The Student Voice
Whilst we develop academically robust programmes we constantly update and assess the appropriateness of the curriculum via a series of methods. Students play an integral part to these processes. 

Student representative

In the first semester we will ask for a student representative to join the programme committee and represent the student group. The student’s views are important to us and the identification of a representative to convey the views of the student group is essential to the success of the programme. The student representatives meet termly with the Head of School and Program Team Leader to feedback on the areas of strength and areas for consideration as an ongoing process. The result of this dialogue is fed back to the student body with action points identified and displayed on student notice boards.

The students’ voice provides an opportunity for the student group to comment on the delivery and learning within the programme and inform the quality and professional standards of their studies. 

The programme team also value informal comments/opinions as to the relevance and quality of the programme.  

Students will also be asked to complete module evaluation forms that provide feedback after completion of each module. These will be reviewed by the Programme Team Leader and feedback reported to module leaders and to the programme committee.  Students may also be asked to complete other on-line surveys by module leaders at different stages in their studies.

For details of student representation and feedback please see link below

http://www.derby.ac.uk/media/derbyacuk/contentassets/documents/academicregulations/effective-student-feedback-and-representation.pdf
For details of Preston’s College Student Voice: Learner Voice process, see MyCourse.
SECTION EIGHT: POST PROGRAMME OPPORTUNITIES
Upon completion of the with a Foundation Degree in Person Centred Counselling and Psychotherapy grade average of 51% or more it is possible to progress with a direct entry to a level 6 Honours Programme.

Where students have not achieved an average grade of 51% or above, the opportunity to progress to the BSC (Hons) Person- Centred Counselling and Psychotherapy level 6 Honours program will be assessed on a case by case basis. The progression assessment process will take into consideration mitigating circumstances, attendance, punctuality, professional standards as well as academic and work-based references.
You are strongly advised to think about your personal and professional development throughout your degree studies and seek advice from the university’s Career Development Centre.
SECTION NINE: EMPLOYER LINKS
Employer needs and opinions have been taken into consideration in the design, content and delivery of this programme to ensure relevancy (QAA Foundation Degree Benchmark); ongoing dialogue will be maintained.  Various stakeholders (including employers) input into the operation of the programme including use of professional practitioners as guest speakers and work-based learning mentors will ensure the continuing credibility and currency of the programme within the psychological therapies sector.  Work Based Learning is at the heart of the Counselling Provision at Preston College.  Preston College currently deliver two practitioner level programs where work based learning components form major aspects of the programs, both of these programs hold BACP Course Accreditation, making Preston’s College the only further Education College nationally to hold two distinct programs, only one of five institutions nationally with this professional standard, which draws on employer links and recognition of excellence. Preston’s College has a range of providers who work with the Counselling Team to ensure the commitment to work based learning is met, drawing from a range of NHS services, such as Wigan and Leighs PCT – counselling service, who have chosen Preston’s College over all other further and higher education counselling programs to establish this work based opportunity.

“The students we have had from Preston’s college to date have been exceptional’

Jo Moore – Counselling Team Leader 

Bridgewater Community Healthcare NHS Foundation Trust

Work based learning is linked to all theory and personal development modules of the program as well as stand-alone assessments and competencies. Employers and placement providers have been involved in the planning of these elements of the program alongside external clinical supervisors, and in accordance to BACP Ethical Framework. These work based learning components provide students with opportunities to gain, enhance and practice employability skills such as communication, team work and interpersonal skills as well as those required by ethically sound professionals within the field of counselling and psychotherapy. All students will engage in clinical supervision external to the main course delivery, working in accordance to professional work-based standards, whilst maintaining clinical practice with either an employer or placement provider.
Utilising the current approved Clinical Supervisors and Counsellors working currently with Preston’s College practitioner programs the Counselling Team have consulted about the program developments to ensure they maximise professional input and scrutiny of this developing program.
Building on the current established relationships with a range of placement providers, Preston’s College Counselling Team have consulted with employers and providers during the design and development process of the Foundation Degree in Person Centred Counselling and Psychotherapy program. 
Appendix A
Curriculum Map

Programme Learning Outcomes for Levels 4 and 5
	Level 4 Learning Outcomes

	Knowledge and Understanding (subject specific)
	Link to Modules:

	Demonstrate an understanding of the key principles and theories of counselling and their application in practice.

	2,5

	Identify and explore relevant psychological explanations for human behaviour, health and well-being.

	2,3,5

	Describe relevant learning theories to inform reflective practice.

	1,3,5

	Demonstrate an appreciation of the self-concept and its origins.

	2,3,5

	Discuss the impact of Digital Literacy and application systems in a variety of settings.

	1,3

	Identify key legal, ethical and professional principles and their relation to counselling practice.

	3,4,5

	Demonstrate an understanding of the purpose of supervision within both a counselling and academic relationship.

	3,4,5

	Intellectual Skills (generic)
	Link to Modules:

	Recognise and reflect on the limits of their knowledge and skills.

	1,3,4,5

	Demonstrate an understanding of the nature and purpose of counselling.

	1,2,3,4

	Review and debate the evidence, and means of obtaining such, within the field of counselling.

	1,2,3,4

	Apply problem-solving skills to a range of practice situations.

	1,2,3,4,5

	Transferable Skills (generic)
	

	Consider and question own value base and how this impacts upon attitudes and behaviour.
	1,2,3,4,5

	Demonstrate a non-judgemental approach, applicable within a variety of relationships both professional and personal.
	1,2,3,4,5

	Locate relevant information to inform practice from a range of sources.
	1,2,3,4,5

	Use and apply relevant knowledge to inform practice.
	1,2,3,4,5

	Consider their experience and their contribution to the broader learning context.
	1,2,3,4,5

	Practical Skills (subject specific)
	

	Demonstrate the need to seek and utilise supervision as appropriate in accordance to professional guidance on good practice.

	1,3,4,5

	Locate appropriate research informed evidence to inform counselling.

	1,2,3,4,

	Demonstrate the effective use of the Necessary and Sufficient conditions for therapeutic growth within a clinical setting.

	2,3,5

	Identify and apply appropriate protocols within a health and social care context, utilising counselling therapies.

	2,3,4

	Apply knowledge of supervision to fully engage with the therapeutic process to enhance client outcomes.

	3,4,5


Level 5 Learning Outcomes:

	Level 5 Learning Outcomes

	Knowledge and Understanding (subject specific)
	Link to Modules:

	Critically review the key principles, philosophies and theories of counselling and their application in practice. 

	6,7,9,10

	Critically discuss relevant psychological explanations for human behaviour and mental well-being.

	6,7,8,9,10

	Evaluate relevant learning theories to inform reflective practice and professional development 

	6,7,8,9,10

	Review and enhance knowledge of developments in theories relating to the self-concept and its origins and apply this to practice

	6,7,8,9

	Analyse key legal, ethical and professional principles and their relation to counselling practice and contexts.

	6,7,8,10

	Critically reflect on the purpose of supervision within both a counselling and academic relationship to enhance practice.

	6,7,8

	Intellectual Skills (generic)
	Link to Modules:

	Critically evaluate on the limits of their knowledge and skills in the formation of an independent practitioner 

	6,7,8,9

	Analyse the nature and purpose of counselling within a changing context.
 
	6,7,8,9,10

	Evaluate critically the evidence, and means of obtaining such, within the field of counselling to inform developments in provision.

	6,7,10

	Apply the skills of intellectual analysis and discussion.

	6,7,8,9,10

	Transferable Skills (generic)
	Link to Modules:

	Reflect upon and analyse own ability to apply professional skills to clinical practice and service delivery.

	7,8,9,

	Reflect upon and evaluate own non-judgemental approach, applicable within a variety of relationships both professional and personal. 

	6,7,8,9,

	Research and analyse relevant information to inform practice from a range of sources. 

	6,7,8,10

	Evaluate relevant knowledge to inform practice and professional development.


	6,7,8,9,10

	Critical reflect on their own experience and their contribution to the broader learning community and wider context.


	8,9,10

	Practical Skills (subject specific)
	Link to Modules:

	Evaluate the use and learning gained from supervision to enhance client outcomes.


	6,8,9

	Identify and analyse appropriate evidence base to inform counselling practice and its development 

	6,7,8,10

	Evaluate the effectiveness of offering the necessary and sufficient conditions to therapeutic growth in client relationships


	6,8,9

	Critically examine and apply appropriate boundaries within professional counselling practice.


	6,7,8,9,10

	Evaluate the links between theory and practice in evaluating client’s process.


	6,7,8,10


Appendix B

Module Assessment Schedule for Level 4 and 5
	Level 4

	Module

Code
	Module Title
	Credit rating
	Assessment tasks
	Indicative timing (eg Week 3)
	Formative/ summative
	Volume (size/ wordage)
	Weighting

(% of module grade)

	1
	Skills for training and practice in counselling
	20
	Task 1:Review of Academic Article

Task 2: Video Presentation of academic article

Task 3: Reflective paper: Self-analysis of skills
	Week 8

Week 10
Week 14
	Formative
Summative

Summative
	1500 words

10mins

2000 words
	Pass/Fail

40%

60%

	2
	Theory and Practice of Client Centred Therapy
	40
	Task 1:Group presentation: Humanistic Theories compared to psychodynamic and CBT approaches
Task 2: Reflective essay – Client Centred Theory and Practice
	Week 18
Week 28
	Formative
Summative
	10 mins

4000 words
	100%

	3
	Introduction to Counselling Practice
	20
	Video counselling session
Self-Analysis of Session
Digital recorded session

Case study
	Week 16
Week 30
	Formative

Summative
	30 mins
1500 words

30mins

3000 words
	Pass/Fail

Pass/Fail

100%

	4
	Professional  in Context
	20
	Part A: Group Presentation: Legal and Ethical issues in context
Reflective  Portfolio: WBL Project:

Skills Analysis/Report
15hrs  WBL
Professional Ethical Practice reflective paper – reviewing ethical and professional boundaries within context
	Week 20
Week 30
	Formative

Summative
	15mins
1500 words
1500 words
	100%

	5
	Introduction to Self-Awareness
	20
	Reflective Bog

Part A: Personal impact reflection: Values and beliefs, responding to diversity and difference
Part B: Evaluation Personal development Video Presentation
	Week 10

Week 22
Week 30
	Formative

Summative
Summative
	1500words

2000 words
10 mins
	    40%

60%


	Level 5

	Module

Code
	Module Title
	Credit rating
	Assessment tasks
	Indicative timing (eg Week 3)
	Formative/ summative
	Volume (size/ wordage)
	Weighting

(% of module grade)

	6
	Developing Professional Knowledge
	20
	Learning Contract

Negotiated Project
	Week 4
Week 16

	Formative

Summative
	1000words

3000 words equiv
	100%

	7
	Psychopathology and Person Centred Approach
	20
	Video presentation: Exploring an aspect of developing theory and practice within the Person Centred Approach (10mins)
Reflective  essay
	Week 20
Week 28


	Formative

Summative
	10mins

3000 words
	Pass/Fail

100%

	8
	Advancing Professional Practice
	40
	Counselling Session - Client

Self-analysis

Counselling session
Reflective session analysis
Practice Portfolio:

Client Logs

Supervision Logs

Personal Counselling Log

Supervision Case study

Theory to practice Case Study

Supervisor reports – 50 and 100 HRs

Work-based mentor reviews/action plans x 3
	Week 10

Week 30
Week 32

	Formative

Summative
Summative
	45mins

1000words

45 mins
1500 words
1500 words
1500 words
	Pass/Fail

Pass/Fail

40% 

Pass/Fail
30%
30%

	9
	Developing Self Awareness
	20
	Reflective Blog

Assessment 1: Personal  development reflection – challenges to offering the core conditions
Assessment 2: Reflective  video presentation
	Week 10

Week 16
Week 31
	Formative

Summative
Summative
	1500 words

2000 words
15 mins
	40%

60%

	10
	Research in Counselling and Psychotherapy
	20
	Assessment 1: Presentation:  Research Paper Review

Assessment 2: Research Proposal
	Week 22

Week 30
	Summative
Summative
	15 mins

1000 words

2000 words
	40%

60%


Appendix C

Table 1: ENTO National Occupational Standards for Counselling Mapped to Level 4 modules

	Statement
	NOS
	1
	2
	3
	4
	5

	Manage your own personal values and qualities.
	CLG 1.1
	
	(
	(
	(
	(

	Establish self awareness in relation to the client/s.
	CLG 1.2
	
	(
	(
	
	(

	Engage in development of self.
	CLG 1.3
	(
	
	(
	
	(

	Maintain your fitness to practice.
	CLG 1.4
	
	
	
	(
	(

	Reflect upon your work with clients through supervision and reflection on learning.
	CLG 2.1
	(
	(
	(
	(
	(

	Manage continuing professional development.
	CLG 2.2
	(
	
	
	(
	

	Contract for supervision.
	CLG 3.1
	
	
	
	(
	

	Utilise supervision.
	CLG 3.2
	
	
	
	(
	

	Record and maintain case notes.
	CLG 5.1
	(
	
	
	(
	

	Provide an appropriate counselling environment.
	CLG 5.2
	
	(
	(
	(
	

	Liaise with other services.
	CLG 5.3
	
	
	
	(
	

	Monitor and evaluate your personal caseload.
	CLG 5.4
	
	
	(
	(
	(

	Evaluate own practice.
	CLG 5.5
	
	
	(
	
	(

	Work with referrals.
	CLG 5.6
	
	
	
	(
	

	Communicate with others verbally and in writing.
	CLG 6.1
	(
	
	(
	(
	(

	Work effectively in teams.
	CLG 6.2
	
	
	(
	(
	(

	Demonstrate equality and diversity awareness.
	CLG 8.1
	
	
	
	
	(

	Identify and respond to mental health needs.
	CLG 9.1
	
	
	
	(
	(

	Use a model of the person and the mind.
	CLG 11.1
	
	(
	(
	
	(

	Formulate the client’s problem.
	CLG 11.2
	
	(
	
	
	

	Make use of evidence of effective practice.
	CLG 12.1
	
	(
	
	(
	(

	Establish and agree the therapeutic contract.
	CLG 13.1
	
	
	
	(
	

	Build and maintain the therapeutic relationship.
	CLG 14.1
	
	
	(
	(
	

	Make use of self in therapy including self-disclosure.
	CLG 14.2
	
	(
	
	
	(

	Work with diversity as part of the process of therapy.
	CLG 14.3
	
	(
	
	
	(

	Manage the conclusion of counselling.
	CLG 14.4
	
	
	(
	(
	

	Use interventions consistent with your theoretical perspective and the needs of your client group.
	CLG 15.1
	
	(
	(
	(
	

	Manage difficulties in the process of counselling.
	CLG 15.2
	
	
	(
	(
	(

	Manage out of session contact with clients.
	CLG 15.3
	
	
	(
	(
	

	Manage breaks and holidays.
	CLG 16.1
	(
	
	
	
	

	Understand the cultural context of service provision.
	CLG 17.1
	
	
	
	(
	(

	Work within an ethical framework.
	CLG 18.1
	(
	(
	(
	(
	(

	Work within a legal framework.
	CLG 18.2
	(
	(
	(
	(
	(

	Work as part of a professional community.
	CLG 20.1
	(
	
	(
	(
	


Table 2: ENTO National Occupational Standards for Counselling mapped to Level 5 modules

	Statement
	NOS
	6
	7
	8
	9
	10

	Manage your own personal values and qualities.
	CLG 1.1
	(
	
	(
	(
	(

	Establish self awareness in relation to the client/s.
	CLG 1.2
	(
	(
	(
	(
	

	Engage in development of self.
	CLG 1.3
	(
	
	(
	(
	(

	Maintain your fitness to practice.
	CLG 1.4
	(
	
	(
	(
	

	Reflect upon your work with clients through supervision and reflection on learning.
	CLG 2.1
	(
	
	(
	
	

	Manage continuing professional development.
	CLG 2.2
	
	(
	
	(
	(

	Contract for supervision.
	CLG 3.1
	(
	
	(
	
	

	Utilise supervision.
	CLG 3.2
	(
	
	(
	(
	

	Promote the counselling service.
	CLG 4.1
	
	(
	
	(
	(

	Record and maintain case notes.
	CLG 5.1
	
	
	(
	(
	

	Provide an appropriate counselling environment.
	CLG 5.2
	(
	
	(
	(
	

	Liaise with other services.
	CLG 5.3
	
	(
	(
	
	(

	Monitor and evaluate your personal caseload.
	CLG 5.4
	
	(
	(
	(
	

	Evaluate own practice.
	CLG 5.5
	
	(
	(
	(
	(

	Work with referrals.
	CLG 5.6
	
	(
	(
	
	(

	Communicate with others verbally and in writing.
	CLG 6.1
	(
	(
	(
	(
	(

	Work effectively in teams.
	CLG 6.2
	(
	
	(
	(
	(

	Carry out effective networking.
	CLG 6.3
	
	(
	
	(
	

	Make use of pre-assessment tools and information.
	CLG 7.1
	
	(
	(
	(
	

	Conduct an assessment interview
	CLG 7.2
	
	(
	(
	(
	

	Carry our risk assessment
	CLG 7.3
	
	(
	(
	(
	

	Make decisions in assessment
	CLG 7.4
	
	(
	(
	(
	(

	Demonstrate equality and diversity awareness
	CLG 8.1
	(
	(
	(
	(
	(

	Identify and respond to mental health needs.
	CLG 9.1
	
	(
	
	
	(

	Work with clients receiving medication for mental health issues.
	CLG 9.2
	
	(
	(
	
	(

	Support clients suffering from symptoms of physical illness.
	CLG 10.1
	(
	(
	(
	(
	

	Use a model of the person and the mind.
	CLG 11.1
	(
	
	
	(
	

	Formulate the client’s problem.
	CLG 11.2
	(
	(
	(
	(
	(

	Make use of evidence of effective practice.
	CLG 12.1
	
	(
	(
	(
	(

	Make an informed decision about the amount of counselling required by the client.
	CLG 12.2
	(
	
	(
	
	(

	Establish and agree the therapeutic contract.
	CLG 13.1
	
	
	(
	(
	

	Build and maintain the therapeutic relationship.
	CLG 14.1
	
	
	(
	(
	

	Make use of self in therapy including self-disclosure.
	CLG 14.2
	(
	
	(
	
	

	Work with diversity as part of the process of therapy.
	CLG 14.3
	(
	(
	(
	(
	(

	Manage the conclusion of counselling.
	CLG 14.4
	
	
	(
	(
	

	Use interventions consistent with your theoretical perspective and the needs of your client group.
	CLG 15.1
	(
	
	
	(
	


	Statement
	NOS
	HEA 2077
	FDSCH 2207
	FDSCH 2208
	FDSCH 2209
	FDSCH 2210

	Manage difficulties in the process of counselling.
	CLG 15.2
	
	(
	
	(
	

	Manage out of session contact with clients.
	CLG 15.3
	
	
	
	(
	

	Manage breaks and holidays.
	CLG 16.1
	
	
	
	(
	

	Understand the cultural context of service provision.
	CLG 17.1
	
	(
	
	
	(

	Identify and manage the political context of service provision.
	CLG 17.2
	
	
	(
	(
	(

	Work within an ethical framework.
	CLG 18.1
	(
	
	(
	(
	(

	Work within a legal framework.
	CLG 18.2
	(
	(
	(
	(
	(

	Establish a counselling service in a context.
	CLG 19.1
	
	(
	
	(
	

	Identify and manage the organisational dynamics as they affect counselling services.
	CLG 19.2
	(
	(
	
	(
	

	Work as part of a professional community.
	CLG 20.1
	
	(
	
	(
	

	Undertake routine evaluation of practice.
	CLG 21.1
	(
	(
	
	(
	(

	Undertake research and evaluation relevant to counselling.
	CLG 22.1
	(
	(
	(
	(
	(


Appendix D
TABLE 3: QAA Benchmark Standards: Counselling Mapped to Level 4 and 5 modules

Professional Profile of Counsellors and Psychotherapists

	Benchmark Standard


	Modules

	
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10

	Professional Autonomy and Accountability
	
	
	
	
	
	
	
	
	
	

	6.3
	Maintain the ethical principles that underpin counselling and psychotherapy
	
	
	(
	(
	(
	
	
	(
	(
	(

	
	Integrate into practice legal, professional and organisational requirements pertaining to equal opportunities, diversity and anti-discrimination
	
	
	(
	(
	
	
	
	
	
	

	
	Recognise the social and cultural context of their practice
	
	
	(
	(
	
	
	(
	(
	
	(

	
	Recognise potential limitations of their preferred theoretical model or models in work with specific clients
	
	(
	(
	(
	
	(
	(
	(
	
	(

	
	Ensure a consistent commitment to continuing professional and personal development, including self-awareness and fitness to practice
	
	
	(
	
	(
	
	
	(
	(
	

	
	Recognise their own professional strengths and limitations that may affect therapeutic practice, and develop appropriate self-support and self-care strategies
	
	
	(
	
	(
	
	
	(
	(
	

	
	Recognise the need for, and engage with, their own personal support and/or therapy as appropriate
	
	
	(
	
	(
	
	
	(
	(
	

	
	Recognise and cope with uncertainty, responding therapeutically while
maintaining firm boundaries
	
	
	(
	
	(
	
	
	(
	(
	

	
	Recognise responsibilities to the client, employers, counselling and psychotherapy professions and to society at large.
	
	
	(
	(
	
	
	
	(
	
	

	6.4
	Professional relationships
	
	
	
	
	
	
	
	
	
	

	
	Recognise and respect inter-professional and multi-agency approaches to mental health
	
	
	(
	(
	
	(
	(
	(
	
	

	
	Recognise their own professional limitations, making referrals where appropriate
	
	
	(
	(
	
	
	
	(
	
	

	
	Respect the role of supervision as an essential aspect of clinical practice
	
	
	(
	(
	
	
	
	(
	
	

	
	Analyse ethical dilemmas and work with others as necessary, to formulate appropriate responses
	
	
	(
	(
	
	
	
	(
	
	

	
	Take account of diversity issues and the rights and responsibilities of all clients, regardless of their gender, age, ethnicity, national or ethnic origin, culture, class, ability, sexual orientation, religion and beliefs
	
	
	(
	(
	(
	
	
	(
	(
	

	
	Respond appropriately to the effect of their own values, beliefs, attitudes and behaviours when working as a counsellor/psychotherapist
	
	
	(
	(
	(
	
	
	(
	(
	

	
	Work with managers and clients in the delivery, monitoring and evaluation of services
	
	
	(
	
	
	(
	
	(
	
	(

	
	Build and sustain professional relationships and work collaboratively, as appropriate to the work context
	
	
	(
	
	
	(
	
	(
	
	

	
	Critically appraise a range of theoretical approaches to practice
	
	(
	
	
	(
	
	
	(
	
	(

	
	Make use of supervision to develop their understanding about clinical work and to enhance and protect their well-being.
	
	
	(
	
	
	
	
	(
	
	

	6.5
	Maintaining a framework for practice
	
	
	
	
	
	
	
	
	
	

	
	Establish and maintain a secure frame for therapeutic work
	
	
	(
	
	
	
	
	(
	
	

	
	Maintain clear professional boundaries in all relationships with clients
	
	
	(
	(
	
	
	
	(
	
	

	
	Summarise the client's difficulties, as perceived by the therapist, and articulate the ways in which counselling/psychotherapy can address them
	
	(
	(
	
	
	
	(
	(
	
	

	
	Implement an appropriate strategy for assessing potential clients using appropriate consultation where necessary, which may include risk assessment
	
	
	(
	(
	
	
	(
	(
	
	

	
	Make informed decisions about referral to appropriate agencies
	
	
	(
	(
	
	(
	(
	(
	
	

	
	Negotiate an appropriate therapeutic contract using all available information
	
	
	(
	
	
	
	
	(
	
	

	
	Recognise the implicit power imbalance in the counselling/psychotherapy relationship
	
	(
	(
	(
	(
	
	
	(
	(
	

	
	Utilise research evidence or organisational guidance to ensure an appropriate therapeutic response for specific clients
	
	
	(
	
	
	(
	(
	(
	
	(

	
	Openly and freely discuss sexual matters when appropriate, whatever the client's sexual orientation or the nature of the client's problem
	
	
	(
	
	(
	
	
	(
	(
	

	
	Be aware of psychopharmacological interventions commonly used in the treatment of mental health problems and be sensitive to the impact that prescribed medication may have on the therapeutic relationship and process of counselling/psychotherapy
	
	
	(
	(
	
	
	(
	(
	
	

	
	Recognise signs and symptoms associated with mental distress and regularly update knowledge about mental health and well-being
	
	(
	(
	
	
	
	(
	(
	
	

	
	Recognise and make appropriate decisions in response to ethical dilemmas and legal responsibilities when assessing potential risk to the client or others
	
	
	(
	(
	
	
	
	(
	
	

	
	Recognise the potential for physical signs and symptoms to accompany, mimic or be indicative of severe forms of psychological distress and respond appropriately
	
	
	(
	
	
	
	(
	(
	
	

	
	Apply consistently a comprehensive, in-depth and research-informed body of knowledge in their practice
	
	(
	(
	
	
	(
	(
	(
	
	(

	
	Recognise that specific knowledge and skills are required to work with particular client groups, for example children and young people.
	
	
	
	(
	
	
	
	
	
	

	6.6
	The therapeutic process
	
	
	
	
	
	
	
	
	
	

	
	Demonstrate familiarity with a model of assessment compatible with their core theoretical model in order to determine the client's therapeutic needs, while maintaining an awareness of other assessment strategies
	
	(
	(
	
	
	
	(
	(
	
	

	
	Determine whether the type of counselling and psychotherapy that can be offered is suitable for particular client
	
	(
	(
	
	
	
	(
	(
	
	

	
	Assess the components which underpin therapeutic alliances, which may include client motivation, commitment to the therapeutic process and contractual arrangements
	
	(
	(
	(
	
	
	(
	(
	
	

	
	Be able to communicate the scope and limits of confidentiality clearly and ethically to clients
	
	
	(
	(
	
	
	
	(
	
	

	
	Set and maintain appropriate professional boundaries
	
	
	(
	(
	
	
	
	(
	
	

	
	Establish and sustain a therapeutic alliance
	
	
	(
	
	
	
	
	(
	
	

	
	Understand and manage the impact of diversity and difference on the therapeutic relationship
	
	
	(
	(
	(
	
	
	(
	
	

	
	Use research literature on the impact of the therapeutic alliance to enhance relationships with clients
	
	
	(
	
	
	(
	(
	(
	
	(

	
	Recognise ways in which the relationship is conceptualised in a range of different theoretical models
	
	(
	(
	
	
	
	(
	(
	
	

	
	Recognise and manage difficulties and ruptures in the therapeutic alliance
	
	(
	(
	
	
	
	
	(
	
	

	
	Recognise and manage distortions in the client's perception of the therapist and of their experience of therapy
	
	
	(
	
	
	
	
	(
	
	

	
	Draw on a range of therapeutic responses, strategies and interventions to inform practice
	
	
	(
	
	
	(
	(
	(
	
	(

	
	Manage problematic situations, including violation of the therapeutic contract
	
	
	(
	(
	
	
	
	(
	
	

	
	Adapt responses and strategies to open-ended or time-limited contracts
	
	
	(
	
	
	
	(
	(
	
	

	
	Apply appropriate strategies and interventions in work with specific client populations and client issues
	
	
	(
	
	
	
	
	(
	
	

	
	Work with the constraints of the therapeutic contract
	
	
	(
	(
	
	
	
	(
	
	

	
	Recognise the importance of preparing clients for endings
	
	
	(
	(
	
	
	
	(
	
	

	
	Be able to comply with professional requirements for record-keeping
	(
	
	(
	(
	
	
	
	(
	
	

	
	Manage contact with external agencies and professionals, as appropriate to the interest of the client
	(
	
	(
	(
	
	
	
	(
	
	

	
	Regularly review client progress.
	
	
	(
	
	
	
	
	(
	
	

	6.7
	The social, professional and organisational context for therapy
	
	
	
	
	
	
	
	
	
	

	
	Identify some of the philosophical assumptions underpinning the practice of counselling and psychotherapy
	
	(
	(
	
	
	
	(
	(
	
	

	
	Appraise the interrelatedness of truth claims, belief and ideology, and their influence on professional practice
	
	(
	
	
	
	(
	(
	
	
	(

	
	Interpret and apply relevant policies and codes of the employing organisation, including equal opportunities statements, disability statements and widening participation strategies
	
	
	(
	(
	
	
	
	
	
	

	
	Appraise the range of psychological services and interventions available to clients
	
	(
	
	
	
	(
	(
	
	
	(

	
	Recognise the potential importance of diversity in the therapeutic relationship
	
	
	(
	
	(
	
	
	(
	(
	

	
	Reflect on the role and function of counselling and psychotherapy in society
	(
	
	
	(
	
	(
	(
	
	
	

	
	Recognise ways in which government policies and recommendations such as those in the National Institute for Health and Clinical Excellence (N.I.C.E.) guidelines may impact on mental health service provision and client well-being
	
	(
	
	(
	
	
	(
	
	
	

	
	Recognise that power relationships and dynamics within groups and organisations have the potential to impact on therapy
	
	
	(
	(
	(
	
	
	(
	(
	

	
	Critically appraise published research on counselling and psychotherapy and integrate relevant research findings into practice
	
	(
	(
	
	
	
	(
	(
	
	(

	
	Implement methodologies to audit and evaluate the process and outcome of therapy
	
	
	(
	
	
	
	
	(
	
	(

	
	Be familiar with the legal and ethical framework in which the therapy takes place
	(
	
	(
	(
	
	
	
	(
	
	

	
	Deliver the counselling/psychotherapy services with due regard to the practice setting.
	
	
	(
	
	
	
	
	(
	
	


Appendix E

Preston’s College – Counselling

Accreditation of Prior Learning Policy

1. INTRODUCTION 

1.1 Preston’s College recognises that learning may take place in a wide variety of settings including conventional taught courses; online learning; learning outside courses; professional and employment experience; personal and leisure experience; self-directed study etc. The APL policy facilitates the formal recognition of learning gained elsewhere, and where appropriate, provides for credit to be attached to that learning. 

1.2 The APL process is a means of building on the existing strengths of individuals, encouraging a sense of life-long learning. Within a credit-based system, APL provides greater flexibility in admitting students to award-bearing courses and it links prior learning experiences to current programmes of study so that the student gains maximum benefit from their period study at Preston’s College. As such the APL policy supports the college’s aim of promoting and supporting the personal development, knowledge, skills and employability of students.

 2. DEFINITIONS 

2.1 APL (Accreditation of Prior Learning) is an umbrella term used to describe the process by which students who wish to have learning that has already been undertaken recognised by the College either for entry purposes or for the award of credit within a programme of study. 

2.2 APCL (Accreditation of Prior Certificated Learning) relates to learning which has been previously assessed for a validated qualification awarded by an educational institution, professional body or other recognised education/training provider. 

2.3 APEL (the Accreditation of Prior Experiential Learning) refers to learning acquired outside formal education and training systems (for example work or life experience from which specific skills or knowledge have been gained). 

2.4 General credit represents a judgement that particular learning falls within the range of evidence for particular programs and indicates its quality and level. These credits only gain value - become specific credit - when they are judged to be equivalent to learning matched to the outcomes of the particular awarding bodies criteria and provided sufficient evidence can be produced. 

The specific learning requirements of a program at Preston College may mean that general credits are not appropriate for credit transfer into the institution or a particular program. It should be noted however that it is not always necessary to show an exact match in terms of learning content for APL credit to be awarded – it is the learning outcomes that are most important. 

3. APPLICATION 

The principles described in this policy apply to APL at whatever point it is brought forward by an applicant/student. There are separate processes however in relation to the assessment of APL for admission or entry to a programme of study and the award of credit within specific programmes where further consideration of individual awarding bodies and also professional bodies will be taken into account. 

4. GENERAL PRINCIPLES OF THE APL POLICY AT PRESTON COLLEGE

4.1 The student makes the claim 

It is the responsibility of the student to make a claim for APL and to support the claim with appropriate evidence. The college can offer guidance in relation to process but prime responsibility rests with the student. 

4.2 Learning based on experience 

Where a claim is based on experiential learning, it is the evidence of the learning achieved from the experience that is being identified, assessed and accredited. The intellectual task of moving from a description of experience to an identification of the learning derived from that experience is crucial.

4.3 Independent Assessment 

There is a clear separation between the identification of prior learning and organising it into forms fit for presentation for assessment, and the assessment process itself. Students may receive advice and guidance in the formative process of identifying prior learning but the assessment of claims must be independent from the support process. 

4.4 Responsibility for assessment 

Assessment is the responsibility of the teaching staff attached to the relevant degree scheme or award-bearing course. In making their assessment teaching staff will include consideration of the following criteria. 

- Authenticity and sufficiency 

The assessor will need to be sure that the learning has been undertaken by the applicant and has been fully achieved; 

- Relevance/Equivalence 

The assessor will need to be convinced that the evidence produced relates sufficiently well to the module or programme outcomes against which a claim being made; 

- Quality 

The assessor will assess whether the structure, process and outcomes of the learning experience are of comparable quality with other accredited learning experiences, including attention to academic level; 

- Currency

The evidence of achievement will be assessed to ensure its currency. Evidence of further development or updating is normally required if the certificated learning is more than five years old. 

4.5 The nature of assessment 

The method of assessment will be appropriate for the evidence which is being assessed. Hence staff may choose to use written evidence; the presentation of portfolios; oral testing or presentation; observation of performance etc. Claims based on experiential learning will normally require the submission of a portfolio which will be added to the overall course portfolio.

4.6 Quality assurance 

Decisions regarding APL are a matter of academic judgement. The decision-making process will be documented and evidence relating to any claim will be made available for consideration by the External Examiner (where appropriate) to further ensure that academic standards are being maintained. 

4.7 APL as a proportion of a degree or award 

Normally, the maximum credit for prior learning that can be counted towards a programme award is one third of the entire program. 

4.8 Minimum claim for APL 

The smallest amount of learning that can be accredited through APL on any taught programme is a single module irrespective of credit value. 

4.9 National framework for credit accumulation 

Whilst there is no definitive national agreement on credit accumulation at the present time, Preston’s College will take full account of any agreements and practice within the Higher Education sector and in related professional accrediting bodies. The College will recognise credit awarded by accredited UK HE institutions and other awarding bodies subject to application of this policy. 

4.10 Grading for APL 

APL credit is not generally graded. 

4.11 Fairness and Equity 

The APL processes adopted by the University will be rigorous; fair to applicants; reflect the College’s Equal Opportunities Policy; and ensure that the student’s programme of study builds upon prior learning in a coherent way.

4.12 The College reserves the right to make a charge in relation to the assessment of APL. Any such charge will be clearly identified to applicants in advance of their submission. 4 

5. THE OPERATION OF THE APL POLICY AT PRESTON’S COLLEGE

5.1 General 

The assessment of APL is carried out by subject tutors in Departments in liaison with Preston’s College exams office and may be subject to annual monitoring and quality processes. 

5.2 The Departmental Protocol should be should be compliant with QAA Code of Practice and/or awarding body and the principles outlined in this policy and included in validation documents with an indication of any special arrangements for that particular programme. 

The Protocol covers the following:- 

a) The extent to which APL is applied, including its use for: 

i) initial admission to the degree/award-bearing course 

ii) advanced entry to an award bearing programme 

iii) the recognition of APL credit within an award; 

b) The preparation and checking of publicity and marketing materials to ensure potential applicants are aware of APL; 

c) The specific procedures that applicants should follow in making a claim for APL at the various stages identified in a) above; 

d) The forms of advice, guidance and support available for APL applicants; 

e) The procedures that will be followed in assessing and confirming a claim for APL. This will include the clear identification of the persons responsible for these procedures; 

f) Details of the operational arrangements of any Department APL Panel(s); 

g) If it is a classified award, the extent to which grades/marks from other higher education institutions can be incorporated in the Edge Hill award having regard to the University’s Academic Regulations; 

h) Any fees to be paid by the applicant in connection with the APL claim. 

5.3 Specific 

a) Admission to programmes of study 

Where an applicant wishes to use APL as alternative or supplementary evidence of academic suitability for entry to a programme, the normal admissions process will apply. Admissions tutors will follow the principles outlined above in determining whether or not an offer of a place can be made. Applicants may be asked to attend for interview and may be required to complete additional pieces of work as part of the assessment process. Applications for advanced entry (for example where a student has completed the first year of a programme at another institution) are also handled through the admissions process but outcomes will be reported to the appropriate awarding body and may be subject to scrutiny by external examiners where the entry level is above level 4. 

b) Articulation/credit recognition arrangements 

Articulation/credit recognition are specific forms of admission with credit where the College has already undertaken a mapping exercise to determine the equivalency of learning for entry/advanced entry from a partner institution/awarding body. Applicants are not required to make separate APL submissions.

c) Course Transfers 

Students who wish to transfer their programme of study whilst at the College will be assessed for admission in relation to the receiving programme and APL credit previously awarded will be reassessed.. 

d) APL credit within programmes 

Students seeking APL credit for individual modules once they have been accepted onto a programme apply using Departmental processes. Decisions will be reported to the appropriate Progression/Awarding body and may be subject to scrutiny by external examiners where the credit awarded is at level 4.

e) APL credit within practice/work-based learning aspects of programs

Students are unable to gain APL for work-based learning activities including placements where a professional status is provided on successful completion.

6. COMPLAINTS AND APPEALS 

6.1 APL decisions are matters of academic judgement. Students have a right to receive feedback on their submission and may use the complaints and appeals processes as appropriate in relation to the APL process.
Appendix E
UoD Fitness to Practice

This programme operates within the University of Derby Fitness to Participate in University Life policy and practice see link below

http://www.derby.ac.uk/media/derbyacuk/contentassets/documents/academicregulations/Fitness-to-participate-in-university-life-Final.pdf
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